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1. Introduction

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

• Senior Lecturer in Psychology

2. Market salary data

This section presents the market salary data. We aim to provide a minimum of three sources 

of information for each job to enable ‘triangulation’ of the results, and thereby provide the 

widest possible assessment of the market for this role.  

2.1. Market data 

The tables in the following sections provide the aggregate market salary for a full-time Senior 

Lecturer in Psychology. 

2.1.1. Official earnings data 

The data provided below is based on the Government’s latest Annual Survey of Hours and 

Earnings (ASHE), for April 2020. This survey, conducted by the Office for National Statistics, 

provides a snapshot of earnings each April and is based on a 1% sample of National Insurance 

numbers. ASHE is considered a reliable source of official earnings data.  

The following table details the median and average UK gross annual pay for full time employees 

in the closest-matched occupational category. It also provides information on the annual 

percentage change which can be an indicator of labour market pressures.  



Annual pay - Gross (£)1 - For full-time employee jobs: United Kingdom, 2020 

Description Code2 
No. of jobs 

(000s) 
Median Average 

Higher education teaching 

professionals 2311 106 £51,224 £56,628 

Source: Table 14.7a, ASHE 2020. 

2.1.2. NHS data 

In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff, is the largest employer in the UK and as 

such plays a key role in influencing the market for many non-medical roles, particularly in 

education, given the links between parts of higher education and the NHS. 

Senior Lecturers in the NHS are typically employed on Band 8a and the current salary range is 

between £45,753 and £51,668 a year outside of London and high-cost areas in the South 

East/South. 

Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,474 and a

maximum payment of £6,892;

• Outer London – 15% of basic salary, subject to a minimum payment of £3,786 and a

maximum payment of £4,824;

• Fringe – 5% of basic salary, subject to a minimum payment of £1,037 and a maximum

payment of £1,793.

1 Gross pay excludes bonuses but includes basic pay, shift premium payments, overtime pay, paid 

leave, maternity pay, sick pay and other pay. 
2 Standard Occupational Classification (SOC) codes are a coding system used to classify occupations. A 

four-digit SOC indicates the closest occupational match. Three digits cover a slightly broader job 

group, while two and one-digit codes are broader still. 



 
 

 

2.1.3. IDR data 

The following tables contain data from IDR Pay Benchmarker, our online database of salary 

information. This data has been collected by IDR directly from employers through surveys and 

bespoke data collection for the IDR Pay Benchmarker service. 3 

 

Lecturer/Senior Lecturer, whole economy, job level 73 

Job level Median Average 

Level 7 £46,172 £46,299 

Source: IDR Pay Benchmarker. 

 

 

 

 

 

 

  

 
3 Refers to the IDR Job Level. These typically cover the following types of roles: 1 and 2, admin, 

support and manual roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 

and 8, professional and managerial; 9, senior management; 10a and 10b, directors; 11, senior 

directors/chief executives. 



 
 

 

3. Job advertisements 

This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 

Senior Lecturer in Psychology – advertised positions summary 

 Minimum Maximum 

Average £43,103 £51,739 

 

Senior Lecturer in Psychology - job advertisements 

Ref. Organisation Job title Min Max 

ID241 

Cardiff and Vale University 

Health Board Clinical Academic Tutor 
£45,753 £51,668 

ID242 

Liverpool John Moores 

University Senior Lecturer in Forensic Psychology 
£41,526 £51,034 

ID243 University of Birmingham Lecturer in Forensic Psychology £41,526 £49,553 

ID244 University of East London Senior Lecturer in Forensic Psychology £46,487 - 

ID245 University of Roehampton Senior Lecturer Forensic Psychology £40,580 £51,780 

ID246 University of Huddersfield Lecturer/Senior Lecturer in Psychology £40,693 £51,507 

ID247 Staffordshire University Senior Lecturer in Clinical Psychology £41,526 £49,553 

ID248 University of Huddersfield Senior Lecturer in Psychology (Bio) £40,693 £51,507 

ID249 University of Chichester Senior Lecturer - Clinical Psychology £41,526 £49,553 

ID250 Queens University Belfast 

Senior Lecturer in Psychology (Mental 

Health) 
£52,560 £60,905 

ID251 University of Hertfordshire Senior Clinical Lecturer £40,322 £51,034 

ID252 Leeds Beckett University 

Senior Lecturer in Psychological 

Therapies & Mental Health 
£44,045 £51,034 

 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies.  



 

JOB DESCRIPTION 
CARDIFF AND VALE UNIVERSITY HEALTH BOARD 

 
JOB DETAILS 
Job Title: 
 

Clinical Tutor 

Pay Band: 
 

8a 

Department: 
 

South Wales Doctoral Training 
Programme in Clinical Psychology 

Directorate: 
 

Mental Health 

Clinical Board: 
 

Mental Health 

Base: 
 

Tower Building, Cardiff University, Park 
Place, Cardiff 

 
ORGANISATIONAL ARRANGEMENTS 
Managerially Accountable to: 
 

Programme Director, or delegate 

Reports to: 
 

Programme Director, or delegate 

Professionally Responsible to: 
 

Programme Director 

 
Our Values: ‘CARING FOR PEOPLE; KEEPING PEOPLE WELL’ 
 
Cardiff and Vale University Health Board has an important job to do. What we do 
matters because it’s our job to care for people and keep them well. Our values guide 
the way we work and the way we behave with others.  Post holders will be expected 
at all times to behave in accordance with our values demonstrating commitment to 
the delivery of high quality services to patients. 

 
JOB SUMMARY/JOB PURPOSE 

• To contribute to the systematic provision of a high quality Doctoral level 
Training Programme in Clinical Psychology for mid, south and west Wales. 

• To maximise the supervisor resource available to the training programme 
through the provision of supervisor training and support and supplementary 
clinical supervision of trainees. 

• To plan and provide teaching and training through seminars, workshops, 
lectures, tutorials and individual tutoring to trainees as part of an integrated 
scheme of scholarship and competence development. 



 

 

• Undertake and/or supervise clinically relevant research as part of an integrated 
programme of research within Health and Social Care Services across mid, south and 
west Wales. 

 

DUTIES AND RESPONSIBILITIES 
 
Teaching, Training and Supervision 

• Provide supervised trainee experience to ensure that competence development is 
achieved effectively and efficiently within the framework of individually focused 
programmes of training. 

• Facilitate the provision of clinical experience through supporting and offering 
consultation to supervisors in their delivery of supervised practice, working conjointly 
with supervisors in providing supervision and providing additional/specialist 
supervision directly to trainees either individually or in groups. 

• Involvement in specified aspects of the evaluation and assessment of trainee 
competence development, including evaluation of clinical competence, academic 
achievement, research skills and professional behaviour, as agreed with the 
Programme Director or delegate. 

• To supervise and guide the preparation of trainee academic and research 
submissions. 

• Contribute to a programme of supervisor support and training co-ordinated by the 
Academic and Clinical Directors. 

• Contribute to the training and continuing professional development of clinical 
psychologists and other professionals.   

Clinical 
• The post holder may undertake supplementary clinical work within a relevant clinical 

specialty area by providing specialist advice and training, as well as by providing direct 
clinical therapeutic work with a specialist clinical group which is likely to be based on 
the appropriate use, interpretation and integration of complex data from a variety of 
sources.  To communicate with referring agencies and hospital and community based 
staff. 

• To undertake highly complex and specialised interventions across all levels of relevant 
organisations including advanced specialist clinical practice, consultation, clinical 
research and work at an organisational level to inform the training role and through 
this, to facilitate the clinical competence development of trainees and supervisory 
competence of staff. 

• To keep up to date with developments in health and social care policy and planning, 
service delivery and clinical practice within the relevant area of clinical practice. 

• To ensure that training promotes the integration of theory and research with clinical 
practice. 

• To ensure that training promotes the development of the reflective scientist 
practitioner competence within clinical training as applicable to clinical practice. 

• To support the resolution of emotional distress which may result from work with 
demanding client groups. 

 
 
 
 
 
 
 
 



 

 
Research and Development 

• To advise, guide and support clinical psychology trainees in undertaking 
doctoral level research.  

• To make a significant contribution to furthering the evidence base in health 
and social care services through engagement in research and developmental 
activity, and their dissemination in conferences or meetings. 

• To implement audit processes as part of the training programme’s systematic 
governance procedures. 

•  

Policy, Service Development and Implementation 
• To contribute to the development and delivery of high quality clinical 

psychology training in line with broad professional, academic and 
employment policies, and relevant service developments. 

• Implement training in accordance with the discreet policy objectives as 
agreed with the Programme Director or delegate. 

• To implement initiatives and developments within the designated area of 
training in order to meet the overall training programme objectives. 

 

Information Systems 
• To take responsibility to ensure that information is recorded accurately and 

sensitively and respecting trainee and supervisor confidentiality in line with 
the Health and Care Professions Council standards and guidance and 
University regulations. 

• To take responsibility for implementing effective maintenance of Training 
Programme documentation, records and systems. 

• To maintain accurate clinical records while maintaining clinical confidence in 
line with UHB guidelines and legal requirements. 

 
Continuing Professional Development 

• To take responsibility for own continuing professional development (CPD) 
through engagement with the Training Programme appraisal and personal 
development plan process and in accordance with the requirements of the 
British Psychological Society. 
 

PROFESSIONAL REQUIREMENTS 
• Post holders are required to be currently registered with the Health and Care 

Professions Council. 
 
 
 



 

GENERAL 
 
• Performance Reviews/Performance Obligation:  The post holder will be 

expected to participate in the UHB individual performance review process, and 
as part of this process to agree an annual Personal Development Plan with clear 
objectives and identified organisational support.  
 

• Competence:  At no time should the post holder work outside their defined level 
of competence.  If the post holder has concerns regarding this, they should 
immediately discuss them with their manager.  All staff have a responsibility to 
inform those supervising their duties if they are not competent to perform a 
duty. 

 
• Confidentiality:  In line with the Data Protection legislation and the Caldicott 

Principles of Confidentiality, the post holder will be expected to maintain 
confidentiality in relation to personal and patient information including clinical 
and non-clinical records, as outlined in the contract of employment.  This legal 
duty of confidentiality continues to apply after an employee has left the UHB.   
The post holder may access information only on a need to know basis in the 
direct discharge of duties and divulge information only in the proper course of 
duties. 

 
• Records Management:  The post holder has a legal responsibility to create, 

maintain, store and destroy records and other UHB information handled as part 
of their work within the UHB in line with operating procedures and training.  This 
includes all records relating to patient health, financial, personal and 
administrative, whether paper based or on computer.   The post holder has a 
duty to maintain the highest levels of data quality for all records through 
accurate and comprehensive recording across the entire range of media they 
might use. All staff have a responsibility to consult their manager if they have any 
doubts about the correct management of records with which they work. 

 
• Information Governance: The post holder must at all times be aware of the 

importance of maintaining confidentiality and security of information gained 
during the course of their duties. This will, in many cases, include access to 
personal information relating to service users. 

 
• Health & Safety:  The post holder is required to co-operate with the UHB to 

ensure health and safety duties and requirements are complied with.  It is the 
post holder’s personal responsibility to conform to procedures, rules and codes 
of practice; and to use properly and conscientiously all safety equipment, 
devices, protective clothing and equipment which is fitted or made available, and 
to attend training courses as required. All staff have a responsibility to access 
Occupational Health and other support in times of need and advice. 
 

 



 

• Risk Management:  The UHB is committed to protecting its staff, patients, assets 
and reputation through an effective risk management process.  The post holder 
will be required to comply with the UHB Health and Safety Policy and actively 
participate in this process, having responsibility for managing risks and reporting 
exceptions. 

 
• Safeguarding Children and Adults: The UHB is committed to safeguarding 

children and adults therefore all staff must attend the Safeguarding Children and 
Adults training.  

 
• Infection Control: The UHB is committed to meet its obligations to minimise 

infection. All staff are responsible for protecting and safeguarding patients, 
service users, visitors and employees against the risk of acquiring healthcare 
associated infections. This responsibility includes being aware of and complying 
with the UHB Infection, Prevention and Control procedures/policies, not to 
tolerate non-compliance by colleagues, and to attend training in infection control 
provided by the UHB. 

 
• Registered Health Professionals:  All employees who are required to register 

with a professional body to enable them to practice within their profession are 
required to comply with their code of conduct and requirements of their 
professional registration. 
 

• Healthcare Support Workers: The All Wales Health Care Support Worker (HCSW) 
Code of Conduct outlines the standards of conduct, behaviour and attitude 
required of all Healthcare Support Workers employed in NHS Wales. Healthcare 
Support are responsible, and have a duty of care, to ensure their conduct does 
not fall below the standards detailed in the Code and that no act or omission on 
their part harms the safety and wellbeing of service users and the public, whilst 
in their care.   
 

• Health Improvement: all staff have a responsibility to promote health and act as 
an advocate for health promotion and prevention 

 
• No Smoking: To give all patients, visitors and staff the best chance to be healthy, 

all UHB sites including buildings and grounds are smoke-free. Staff are 
encouraged to promote and actively support our No Smoking Policy.  Advice and 
support on quitting smoking is available for all staff and patients.  A hospital 
based service can be accessed by telephoning 02920 743582 or for a community 
based service, Stop Smoking Wales can be contacted on 0800 0852219 

 
• Equality and Diversity: All staff have a personal responsibility under the 

Equality Act 2010 to ensure they do not discriminate, harass, or bully or 
contribute to the discrimination, harassment or bullying of any colleague(s) or 
visitors or condone discrimination or bullying because of someone’s ’protected 
characteristics’.  
 



 

These protected characteristics are:  age, religion, sexual orientation, belief or 
non-belief, sex, disability, race, gender identity, pregnancy and maternity, 
marriage and civil partnerships. The line manager and post holder will be 
responsible for promoting diversity and equity of opportunity across all areas of 
your work. This applies to service delivery as an employee and for anyone who 
you may be working with, whether they are patients, family/carer, visitors or 
colleague. You will be made aware of your responsibilities to uphold 
organisational policies and principles on the promotion of equality valuing 
diversity and respecting people’s human rights as part of your everyday practice. 

 
• Dignity at Work: The UHB condemns all forms of bullying and harassment and is 

actively seeking to promote a workplace where employees are treated fairly and 
with dignity and respect.  All staff are requested to report and form of bullying 
and harassment to their Line Manager or to any Director of the organisation.  
Any inappropriate behaviour inside the workplace will not be tolerated and will 
be treated as a serious matter under the UHB Disciplinary Policy. 
 

• Welsh Language: All employees must perform their duties in strict compliance 
with the requirements of the current UHB Welsh Language Scheme and take 
every opportunity to promote the Welsh language in their dealings with the 
public. The UHB also encourages employees to use their available Welsh 
language skills 

 
• Job Description:  This job description is not inflexible but is an outline and 

account of the main duties.  Any changes will be discussed fully with the post 
holder in advance.  The job description will be reviewed periodically to take into 
account changes and developments in service requirements. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

SOUTH WALES DOCTORAL TRAINING PROGRAMME IN CLINICAL 
PSYCHOLOGY 

 
EMPLOYEE SPECIFICATION 

 
Job Title: Clinical Tutor 
 
Job Code: PTL1 
 
Department: South Wales Doctoral Training Programme in Clinical 
Psychology 
 
Base:  Tower Building, Park Place, Cardiff 

 

 ESSENTIAL DESIRABLE METHOD OF 
ASSESSMENT 

TRAINING AND 
QUALIFICATIONS 

• First degree in psychology, 
or an equivalent 
qualification, which confers 
eligibility for Graduate Basis 
for Chartering (GBC) of the 
British Psychological 
Society. 

• Post Graduate Doctorate in 
Clinical Psychology (or its 
equivalent). 

• Registration with the Health 
and Care Professions’ 
Council as a Practitioner 
Psychologist. 

• Further specialist training or 
qualifications in an area of 
clinical practice, training or 
research through formal 
post doctoral training 
(diploma or equivalent), OR 
a combination of specialist 
short courses, together with 
an evidenced portfolio of 
supervised practice-based 
learning in a specialist area 
of clinical practice. 

• Higher research 
degree 

• Training in clinical 
and research 
supervision for 
Doctoral Clinical 
Psychology 
trainees. 

• Advanced 
keyboard skills. 

 

Application 
Form/CV, 
Certificates, 
Interview 



 

 

EXPERIENCE • Significant supervised 
clinical experience working 
as a highly specialist 
Practitioner Psychologist.  

• Skills in providing 
consultation to a 
range of 
professional and 
non-professional 

Application 
Form, 
References, 
Interview. 



 

• Experience of clinical 
psychology training i.e. 
clinical supervision, 
guidance, teaching, 
doctoral research 
supervision, mentoring etc.  

 

groups. 
• Significant 

experience and 
involvement in 
clinical research, 
experience of 
leading and 
initiating research 
programmes. 

• A record of 
publications in 
refereed journals 
or equivalent. 

• Post-qualification 
experience in a 
specialist clinical 
skill 

• Experience of the 
application of 
clinical 
psychology in 
different cultural 
contexts. 

KNOWLEDGE 
AND SKILLS 

• An ability to communicate 
highly complex information 
with clarity and sensitivity to 
a range of audiences.  

• Advanced specialist 
knowledge of and skills in a 
broad range of 
psychological theory and 
models and ability to 
integrate these into a 
coherent psychological 
approach that informs 
learning and clinical 
practice. 

 

• Highly developed 
knowledge of the 
theoretical and 
empirical 
foundations 
underpinning the 
practice of clinical 
psychology within 
a relevant 
specialty area for 
clients who have 
complex and 
challenging 
needs. 

 

Application 
Form, 
References, 
Interview. 



 

 

 Possesses excellent analytical 
and judgement skills in 

• Highly developed 
knowledge of the 

 



 

understanding highly complex 
situations; is able to formulate 
solutions based on 
interpretation and comparison 
of a range of options and 
policies.   
• Knowledge and 

understanding of the wider 
legal, service and political 
context as relevant to 
clinical practice.  

• Knowledge of systems of 
clinical and professional 
quality assurance and 
training governance. 

• Ability to articulate and 
interpret clearly the role of 
the profession of clinical 
psychology based upon a 
good understanding of the 
framework of government 
and national professional 
policy. 

• Good organisational and 
time management skills, 
ability to plan and prioritize 
own workload.  

• Capacity to plan, organise 
and initiate change flexibly 
within the context of 
available resources. 

• Doctoral level 
knowledge/skills in 
research design and 
methodology relevant to the 
field of clinical psychology. 

• An ability to identify and 
positively respond to issues 
of power, discrimination 
and difference. 

• Evidence of continuing 
professional development. 

• Willingness and ability to 
travel significant distances. 

theory and 
practice of highly 
specialised 
psychological 
interventions. 

• An ability to draw 
on a range of 
models, methods 
and techniques to 
effectively engage 
participants in the 
process of 
learning. 

• Ability to develop 
and use complex 
multi-media 
materials for 
presentations in 
public, 
professional and 
academic 
settings. 

• Advanced IT and 
keyboard skills 

• Ability to speak 
welsh  



 

 
 
 
 

PERSONAL 
QUALITIES 

• Excellent communication 
and interpersonal skills, can 
display empathy and 
provide reassurance, and 
can deal effectively with 
antagonistic, conflicting, 
hostile communications. 

• Ability to motivate, support 
and manage emotions of 
others in a highly 
demanding training 
environment. 

• Ability to work 
independently, make 
decisions, problem solve 
and show initiative in 
achieving the objectives of 
the organisation whilst 
recognising and accepting 
appropriate accountability. 

• Ability to work effectively 
within a team. 

• A demonstrated 
commitment to clinical 
psychology training. 

• Ability to teach and present 
highly complex information 
to a variety of groups. 

• Ability to be reflexive and 
learn from feedback and 
experience. 

• Ability to maintain sustained 
concentration and attention 
in order to meet deadline. 

• Ability to contain and work 
with organisational stress 
and to ‘hold’ the stress of 
others. 

• Ability to deal appropriately 
with highly distressing 
clinical issues and 
occasional aggression. 

 Application 
Form, 
References, 
Interview. 
 
 



 

 

 

Vacancy ref: 3158 
 

LIVERPOOL JOHN MOORES UNIVERSITY 
School of Psychology 

 
Job Description 

 
Title: Lecturer or Senior Lecturer in Forensic Psychology  

(Appointment to Senior Lecturer will be determined by level of academic 
experience). 

    
Grade:             8 
 
Salary:  £41,526 – £51,034 per annum  
 
Hours:       Full time 
 
Contract Length:      Permanent 
 
Location:  School of Psychology, Byrom Street, Liverpool, although staff may be 

asked to work in any location within the University.  Mobility between 
locations will be subject to the exigencies of the service 

 
Reporting to: Director of School or nominee 
  
Role Summary: The appointed person will be expected to make broad contributions to the 

academic work of the School of Psychology through research and 
teaching 

 
Duties: 
 
Core Research Responsibilities: 

To contribute to the development, implementation and delivery of research strategies which 
align with the University’s overarching research strategy and which will benefit the School and 
the University in the short, medium and long term. 
 
The main objectives for the post will be to: 
 

 Initiate and conduct internationally recognised research and scholarship which is eligible 
for inclusion in the HEFCE Research Excellence Framework exercise or similar external 
research quality validation exercises 

 Disseminate research through appropriate channels including articles in journals of 
international standing and internationally recognised conferences 

 Promote and evidence the wider social, cultural and/or economic impact of their research 
through appropriate engagement with external stakeholders 

 Collaborate with colleagues to identify and secure external funding through research 
grants and contracts and in developing collaborative research income-generating ideas 



 

 

 Engage in the research culture of the University, through an ongoing programme of 
workshops, seminars and conferences to promote research activities at School/Institute, 
Faculty and University level 

 Ensure that the research activities of the School/Institute are integral to the learning 
experience of all students. 

 
Core Academic Teaching Responsibilities: 

 
To ensure an excellent student learning experience through: 
 

 Planning and teaching courses in line with LJMU’s Learning Teaching and Assessment 
strategy, Academic Framework and quality requirements 

 Lecturing/teaching/assessing at all levels and evaluating teaching and learning practice 

 Leading on/contributing to programme/module development and curriculum review 

 Working with colleagues to support a strong academic programme identity 

 Producing teaching materials informed by current research that motivate and inspire 
student learning 

 Making appropriate use of technology to support learning and teaching, e.g. LJMU’s VLE 

 Supervising and providing support and guidance for student learning activities, such as 
work-based learning and research activities and where appropriate, placements 

 Marking/assessing assignments and examinations and providing timely and constructive 
feedback to students 

 Responding to student feedback and taking action on this 

 Providing academic support and guidance for students 

 Participating in ongoing professional development and evaluation of practice relating to 
learning, teaching and assessment in line with qualifications and experience, changes in 
subject/discipline, pedagogic development and innovation in learning technology. This 
includes participating in the improvement of teaching through the University’s observation 
and peer review schemes. 
 

Appropriate professional development support for teaching and learning matched to 
individual’s qualifications and experience will be provided by LJMU.  
 
Post Specific Duties: 

 Any other duties commensurate with the grade as deemed necessary by the Director of the 
School 

 Commitment to LJMU’s values and regulations, including equal opportunities policy, the 
AUA (Association of University Administrators) Statement of Values and AUA CPD 
Framework 

 Liverpool John Moores University recognises and is aware of its Social, Economic and 
Environmental responsibilities; the post holder is required to minimise environmental 
impact in the performance of the role and actively contribute to the delivery of LJMU’s 
Environment and Sustainability Policy 

 The post-holder’s mandatory Health and Safety responsibilities, which have been agreed 
by the University’s Strategic Management Team, are contained in Section 2 of the 
University’s Safety Management Code of Practice MCP1 Organisation for the 
Implementation of the Health and Safety Policy 

 For some of your activity, from time to time, you may be required to contribute to externally 
funded projects such as research or EU projects. 

 
June 2021 
 
 
 
 

 
 



 

 

Person Specification 
 
The person specification describes the skills, experience, knowledge and aptitude required to 
perform the duties of this post effectively.  The order of the criteria listed should not be taken 
to imply their relative importance.  Both paid and unpaid experience may be relevant. 
 
Essential Factors 

Minimum Requirements Evidence 

An honours degree or postgraduate degree in Psychology or 

a related discipline 

 

Application  
 

PhD or Professional Doctorate in a relevant area of Forensic 
Psychology or relevant discipline 

 

Application  
 

HE teaching qualification or commitment to enrol and 

complete the LJMU PGCert LTHE programme in the three 

year induction plan 

 

Application and  
Interview 

Ability to teach Forensic Psychology at undergraduate and 

postgraduate levels in relevant lectures, tutorials and 

seminars and to supervise postgraduate students 

 

Application, interview  
and presentation 

Proven record of ability to conduct high quality research 

which is reflected in the authorship of high quality 

publications or other research outputs 

 

Application and  
Interview 

Record of identifying areas of research collaboration and the 

ability to form collaborations 

 

Application and  
Interview 

Understanding of how the outputs of scholarship and 

research or professional body engagement can inform 

curriculum development in order to enhance the learning 

experience of students.  Evidence of demonstrable 

engagement with the student experience 

 

Application, interview  
and presentation 

Ability to initiate development in the curriculum and take 

responsibility for the effective and efficient delivery of 

teaching programmes/modules 

 

Application and  
Interview 

Ability to undertake organisational and administrative tasks 

appropriate to working within Higher Education 

 

Application and  
Interview 

Commitment to fostering a positive learning environment for 

students and of providing excellent pastoral and academic 

support to students 

 

Application and  
Interview 

Ability to work both individually and as a member of 

research/teaching team 
 

Application and  
Interview 

Ability to use ICT as a research tool and to develop teaching 
materials 
 

Application and  
Interview 

Excellent communication skills (oral and written), coupled 

with the ability to develop these skills in students 

Application, interview  
and presentation 
 



 

 

Excellent interpersonal skills and the ability to inspire and 

collaborate 

 

Application and  
Interview 

Commitment to LJMUs values and regulations, including 

equal opportunities policy 

 

Application and  
Interview 

 

Desirable Factors 

Minimum Requirements Evidence 

Experience of submitting applications for external funding 

through research grants and contracts, etc 

 

Application and  
Interview 

Evidence of innovation in curriculum design and delivery, 

particularly through the use of technology enhanced learning 

 

Application and  
Interview 

Membership of a relevant professional or teaching body, e.g. 

a professional qualification in an area of Psychology, and 

registration with HCPC as a Practitioner Psychologist 

 

Application 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
June 2021 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

Benefits of working with us 

Annual leave: allowance of 30 days (for grade 3-7 staff) and 35 days (for grades 8 and above) 
plus 8 public holidays. 

Childcare: vouchers which are exempt from tax and national insurance (up to a value of £243 per 
month). However, the Government closed company child care vouchers schemes  to new 
entrants on the 04 October 2018 but eligible employees are able to participate in the 
government tax-free childcare arrangements.  

Pension: access to a generous defined benefit pension scheme.  

Travel: various interest free travel loans for annual season tickets, cycle to work scheme and 
reduced-rate city centre car parking.  

Flexible working: maintain a healthy balance between work and home life with opportunities to 
work flexibly - including flexi time and job sharing where possible. 

Health and wellbeing: we offer counselling and advice services, a voluntary dental plan option 
and free off-peak gym membership to help you keep fit. 

Professional development: our Leadership and Development Foundation offers ILM recognised 
leadership and management support, mentoring, 1 to 1 coaching and a wide range of professional 
development courses. We take career progression seriously and encourage all staff to maintain 
their continuous professional development. There are opportunities to take part in accredited 
qualifications in Education and Training (CIEH), Leadership and Management Development (ILM), 
Developing Professional Practice (SEDA) and online ITQs accredited by the British Computer 
Society (BCS). 

Community: there are plenty of opportunities to give back to the community through volunteering, 
supporting our Corporate Charities and getting involved in groups such as LJMU Together which 
recognises the contribution of our lesbian, gay, bisexual, and transgender staff and students, 
Disability Equality Group and Culturally Diverse Group. There is also an opportunity to give to 
charities through the Payroll Giving scheme. 

‘More For You’ from Vivup: in addition to the great benefits above, our close ties to organisations 
and businesses within the region and further afield means we can offer discounts for many shops, 
restaurants and services, free off-peak gym membership and free or discounted tickets to a range 
of events. 

 

 

 

 
 
 
 
 
  



 

 

FURTHER INFORMATION 
 
The School of Psychology is a diverse department with over 45 members of academic staff 
supported by administrators and technicians.  The School has four undergraduate 
programmes in Psychology: BSc Psychology, BSc Criminology and Psychology, BSc Policing 
Studies and Forensic Psychology, and BSc Forensic Psychology and Criminal Justice. In 
addition, there are three MSc programmes: MSc in Health Psychology, MSc in Positive 
Psychology and Wellbeing, and MSc in Brain and Behaviour; and a Professional Doctorate in 
Health Psychology. All of the undergraduate programmes and the Health Psychology 
postgraduate programmes are accredited by the British Psychological Society. A further 
postgraduate taught programme in Forensic Psychology is currently in development. 
 
Psychology has a strong research base within the university and we actively integrate our 
research into our teaching. In the recent REF, the LJMU submission to UoA4 Psychology, 
Psychiatry and Neuroscience was rated very positively, with 10% of the research overall rated 
as world leading and a further 45% rated as internationally excellent. Research is a key 
strategic priority for the School, with particular strengths in the areas of developmental and 
cognitive psychology, health psychology, positive psychology, human factors and virtual 
reality, and neuroscience, with psychology and neuroscience being a particular focus for the 
activities of the Research Centre for Brain and Behaviour. 
 
For more information about research in the School, please see: 
 
https://www.ljmu.ac.uk/research/centres-and-institutes/research-centre-in-brain-and-
behaviour 
 
For informal discussions regarding the post or the School, please contact one of the two 
Psychology Subject Leaders:  Dr Helen Poole h.m.poole@ljmu.ac.uk or Dr Mark Forshaw 
m.j.forshaw@ljmu.ac.uk.  
 
 
 
 

https://www.ljmu.ac.uk/research/centres-and-institutes/research-centre-in-brain-and-behaviour
https://www.ljmu.ac.uk/research/centres-and-institutes/research-centre-in-brain-and-behaviour
mailto:h.m.poole@ljmu.ac.uk
mailto:m.j.forshaw@ljmu.ac.uk














 

 

 

 

 

JOB DESCRIPTION 

 

Job Title: Lecturer/Senior Lecturer in Forensic Psychology 
School: Psychology   
Grade: L: from £40,608; SL: from £46,487 (both including London Weighting) 
Campus: Stratford     
Responsible to: Head of Department and Dean of School of Psychology  
Liaison with: Academic, Technical and Administrative staff within the School and across the 
University more generally 
 

Never not moving forward 

Build your career, follow your passion, be inspired by our environment of success. 
#BeTheChange 

  

The University of East London is one of the most diverse and vibrant universities in the 
global capital. Our pioneering and forward-thinking vision is making a positive and significant 
impact on the communities we serve, inspiring both our staff and students to reach their full 
potential.   

Born in 1898 to serve the skills needs of the 2nd industrial revolution, the University of East 
London has commenced Year 3 of its transformational 10-year Vision 2028 strategic plan led 
by our Vice-Chancellor & President, Professor Amanda Broderick. We have a clear route-
map to advance Industry 4.0 Careers-First education to provide a springboard for the jobs 
and opportunities of the future. Our aim is to drive diversity in the 4.0 talent pipeline, working 
in partnership to promote talent wherever it is found, and to create an inclusive and 
sustainable green future.  

We are looking for forward-thinking, innovative, curious, high-energy, self-aware people who 
are passionate about making a positive difference and who will thrive in an inclusive and 
diverse University community.   

As one of the most socially inclusive and international Universities, and comprising one of 
the most diverse staff populations in the UK (50% of our professoriate identify from black or 
minority ethnic backgrounds), we are hugely proud of our track record in reducing 
inequalities (ranked 1st in the UK & 2nd globally, Times Higher Education Global Impact 
Rankings, 2020). Our commitment to equality, diversity and inclusion is at the heart of Vision 
2028.   

We are building an environment of success where colleagues are supported to achieve and 
our community can flourish and thrive. We are an accredited Investors in People Award 
Institution and have achieved the Investors in People Health and Wellbeing Award. With 
Athena Swan Awards, and being one of a small number of Universities to have achieved the 



Race Equality Charter Award, we continue on our journey to address and reduce barriers to 
opportunity.  

  

So, if you are looking to build your career in a dynamic, inclusive and performance-focused 
team and are inspired by our environment and drive for success, we want you to apply to 
join the University of East London. We are looking for inspirational individuals who have a 
passion to make a positive difference to people and planet, creating a more sustainable 
future for everyone.   

  

JOB PURPOSE: 

The overall purpose of the job is to provide top-quality teaching, research and administrative 
support to our BSc Forensic Psychology student cohorts. The work will include face-to-face 
teaching as well as online delivery, supervision of student research projects, setting and 
managing assessments, and providing academic advisory support in group and individual 
settings. The successful candidate will be supported to develop a clear research and income 
generation strategy commensurate with their experience and expertise.  

 

MAIN DUTIES AND RESPONSIBILITIES:  

 

Teaching: 

• To deliver high quality, innovative lectures, seminars and tutorials in real time, 
both online and in the classroom  

• To supervise students’ research projects, both at BSc and MSc levels 
• To address the validated Learning Outcomes for students via carefully prepared 

lectures, seminars and tutorials 
• To enthuse the students and stimulate their interest in the subject matter being 

delivered 
• To ensure the currency of provision by staying up-to-date with theoretical 

developments and applications in Forensic Psychology 
• To deliver suitable and engaging teaching materials via MSTeams 
• To set appropriate assessments and organise the marking thereof 
• To actively engage with the curriculum decolonising agenda 

 

 

Research: 

• To proactively seek research funding from governmental, charity and commercial 
sources to support your research plans 

• To develop collaborations with other academic institutions and with non-
academic partners as part of your research program 

• To produce high-quality research outputs and other scholarly work 
• To ensure that your research informs your teaching 
• To continue to develop your own research skills and to share your expertise with 

colleagues as well as students 



• To ensure that all research that is conducted by you, or overseen by you, 
conforms to the highest quality of ethical standards 

 

Administration: 

 

• To undertake mandatory training requirements as needed (e.g., Health and 
Safety; Equality and Diversity); 

• To familiarise yourself with academic regulations and to note changes when they 
occur; 

• To gather module feedback and provide module reports as requested; 
• To keep track of students allocated to you regarding attendance, engagement 

and progression; 
• To undertake training in the use of student management systems (e.g., Power 

Bi); 
• To assist in the overall management of the School by joining and actively 

engaging with one of its committees as appropriate.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PERSON SPECIFICATION 

 



EDUCATION, QUALIFICATIONS AND ACHIEVEMENTS: 

Essential criteria; 

 

• BSc in Psychology or closely allied discipline (A/C) 
 

• Doctoral degree in Psychology or closely allied discipline (PhD or Professional 
Doctorate) (A/C) 

 

Desirable criteria; 

 

• Eligible for ‘chartered’ status at the British Psychological Society (A/C) 
 

• Eligible for membership of the Division of Forensic Psychology (A/C) 
 

• Fellowship of the Higher Education Academy 
 

• Postgraduate Certificate in Education  
 

 

KNOWLEDGE AND EXPERIENCE:  

Essential criteria; 

 

 

• Expert knowledge of current research and practice in Forensic Psychology (A/I) 
 

• Experience of delivering effective teaching and assessment of Forensic 
Psychology in HE settings (A/I) 

 
• Experience of managing, or contributing to the management of, an 

undergraduate level BPS-accredited programme in Forensic Psychology (A/I) 
 

• Experience of providing research supervision at BSc and MSc levels (A/I) 
 

• Commitment to and understanding of equal opportunities issues within a diverse 
and multicultural environment (A/I) 

 

 

 

 

Desirable criteria; 

 

• Experience of applying successfully for research grants (A/I) 



 

• Experience of providing consultancy, CPD, or other income generation activities 
(A/I) 

 

 

SKILLS AND ABILITIES: 

Essential criteria; 

 

• A demonstrable ability to lead the development and expansion of the BSc 
Forensic Psychology programme (A/I) 

 

• The ability to undertake a programme of research in Forensic Psychology that is 
commensurate with career stage and that will enhance the research profile of the 
School of Psychology (A/I) 

 
• The ability to contribute to promotional activities such as open days, outreach 

work and other external events (I) 
 

• Good interpersonal skills, including an ability to establish productive working 
relationships with large numbers of people in diverse settings (A/I) 

 
• The ability to use one’s initiative and creativity to resolve problems and to see  

solutions through to completion (I) 
 

 

 

 

 

Criteria tested by Key:  

A = Application form               

C = Certification 

I = Interview 
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The Role – Lecturer 
 
The post of Lecturer reports to the Head of Department/Subject Leader and its main objectives 
are: 
 

a) To plan, design and deliver educational programmes. 
 

b) To actively engage in subject, professional and/or pedagogy research and scholarship. 
 
 
Main Duties and Responsibilities of the post are as follows: 
 
1. Design teaching material and deliver across a range of modules or within a subject area, 

using appropriate teaching, learning support and assessment methods. 
 

2. Design, mark and give feed-back on appropriate assessments. 
 

3. Within the subject team plan, design and develop learning outcomes and materials. 
 

4. Contribute to the revision and improvements in the curriculum content and delivery. 
 

5. Supervise student projects, field trips and placements. 
 

6. Act as a personal tutor. 
 

7. Develop an active research record securing appropriate publications or other recognised 
forms of output. 
 

8. With support co-ordinate and lead small modules, in own subject area. 
 

9. As module leader or tutor, co-ordinate with others (including support staff and academic 
colleagues) to ensure student expectations are met. 
 

10. Engage in subject, professional and/or pedagogy research and scholarship.  
 

11. Contribute to recruitment activities e.g. attendance at open days and conducting visits. 
 

12. Participate in and develop external networks. 
 

13. Contribute to internal and external quality assurance processes. 
 

14. Participate in team meetings, departmental and School meetings and committees. 
 

15. Ensure the implementation of the University’s policies and regulations within the remit of the 
postholder’s duties. 
 

16. Undertake other duties directed by or in agreement with the Head of Department or Subject 
Leader. 
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The Role – Senior Lecturer 
 
 
The post of Senior Lecturer reports to the Head of Department/Subject Leader and its main 
objectives are: 
 

a) To plan, design and deliver educational programmes. 

b) To undertake a range of academic management duties associated with the course, 
assessment and the student experience. 

c) To actively engage in subject, professional and/or pedagogy research and 
scholarship. 

 
 
Main Duties and Responsibilities of the post are as follows: 
 

1. Design teaching material and deliver across a range of modules or within a subject area, 
using appropriate teaching, learning, support and assessment methods. 

 
2. Design, mark and give feed-back on appropriate assessments. 
 
3. Within the subject team plan, design and develop learning outcomes and materials. 
 
4. Contribute to the revision and improvements in the curriculum content and delivery. 
 
5. Supervise student projects, field trips and placements. 
 
6. Act as a personal tutor. 
 
7. Act as a module leader. 
 
8. Engage in subject, professional and pedagogy research and scholarship including reach-

out developing an established record of publication or other recognised forms of output. 
 
9. Provide mentoring support to less experienced colleagues and supervise support staff, 

where relevant. 
 
10. Contribute to recruitment activities e.g. attendance at open days and conducting visits. 
 
11. Participate in and develop external networks.  
 
12. Contribute to internal and external quality assurance processes. 
 
13. Participate in team meetings, departmental and School meetings and committees, 

including Chairing committee as appropriate. 
 
14. Ensure the implementation of the University’s policies and regulations within the remit of 

the postholder’s duties. 
 
15. Undertake other duties directed by or in agreement with the Head of Division/Subject 

Leader, including a range of year tutor, admissions tutor, work experience tutor, 
examinations officer, course leader. 
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The Person 
 
The successful candidate will be able to demonstrate the following attributes: 
 

Attributes Essential Desirable 
Evidenced 

by 

Qualifications/ 
Training 

 

 Good honours degree in 
psychology (ie. at 2:1 or first level) 
 

 PhD in the area of psychology 
 

 Completed, or commitment to 
complete, a relevant teaching 
qualification such as Fellowship of 
the Higher Education Academy or 
PGCHE 

 

 Chartered Psychologist status or 
commitment to register 

 

  
Application Form 

 
 

Application Form 
 

Application Form 
 
 
 
 
 

Application Form 

Experience  Publications in peer reviewed 
journals at a national/international 
level 

 

 Knowledge of recent developments 
in psychology and their practical 
application 

 

 Ability to contribute to the BPS 
undergraduate curriculum in two 
substantive areas 

 

 Experience of teaching psychology 
in higher education 

 

 Experience of module leadership 
(Desirable for Lecturer) 

 

 Experience of curriculum 
development (Desirable for 
Lecturer) 

 

 Experience of supervising 
undergraduate or postgraduate 
research projects (Desirable for 
Lecturer) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 Experience of income 
generation, eg. 
research funding or 
consultancy 

 

 Experience of teaching 
at postgraduate level 

Application form/  
Interview/  

 
 

Application 
form/Interview 

 
 

Application 
form/Interview 

 
 

Application 
form/Interview 

 
Application 

form/Interview 
 

Application 
form/Interview 

 
 

Application 
form/Interview 

 
 

 
Application 

form/Interview 
 
 
 

Application 
form/Interview 
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Knowledge  Developed theoretical and 
conceptual knowledge of a 
substantive area in psychology and 
its application 

 
 

 

 
 
 
 
 

 Ability to contribute 
to undergraduate 
qualitative methods 
teaching 

Application 
form/Interview 

 
 
 

Application 
form/Interview 

Skills & 
Attributes 

 Ability to design motivating and 
engaging learning 

 

 Ability to draw on your own research 
in teaching, where appropriate 

 Presentation/Interview 
 
 

Presentation/Interview 
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Terms and Conditions 
 

Hours of Work 

 
This is a full time (1.0 FTE) position. 
 

Length of Appointment 

 
Permanent appointment. 
 

Starting Salary 

 
The salary for this post is either Grade 7 (£35,127 to £39,512 per annum) or Grade 8 (£40,693 to £51,507 per 
annum).   
 
On appointment staff will be placed on the first point of either Grade 7 or Grade 8 depending on skills and 
experience (determined by the interview panel).  Appointment above this will only be in exceptional 
circumstances.   
 

Closing Date 

 
28th June 2021 at midnight.   
 
Applicants are asked to complete the online application.  Attention is drawn to the person requirements listed 
and applicants are asked to provide a supporting statement to evidence their match to the criteria. Please see 
our website for further guidance on making an online application. 
 

 
Interview Date 

 
Interviews for this position are scheduled to take place on 26th July 2021. 
  

Annual Leave 

 
Annual leave entitlement is 37 days plus statutory holidays throughout the year. This is pro-rated for part-time 
staff. 
 

Pension 

 
You will be auto-enrolled into the Teachers’ Pension Scheme or Universities Superannuation Scheme for 
existing members (USS is subject to conditions) on appointment. 
 

 

https://eur02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.hud.ac.uk%2Fhr%2Fjobs%2Fguidanceonapplying%2F&data=04%7C01%7CM.Lovett%40hud.ac.uk%7Cdfb1800066dc4a4f975f08d8c1fd3122%7Cb52e9fda06914585bdfc5ccae1ce1890%7C0%7C0%7C637472640475231821%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=0LrPC6vuiLT3fbUK1y6zXebw1oxtTXnUgxmuLrDSp8o%3D&reserved=0
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Other Information 
 

Voluntary Benefits 
 
The University offers a range of voluntary benefits. 
 
Equality, Diversity and Inclusion and Staff Networks 
 
The University embraces and celebrates the diversity of our staff, students and applicants and works to 
ensure University policies, practices, procedures and projects are inclusive.  Central to our strategy, is 
inspiring and enabling all our students to succeed and we have committed to eliminating attainment gaps in 
degree outcomes, student continuation and graduate employment outcomes. 
We have already embraced a number of initiatives to further support our Equality, Diversity and Inclusion 
journey. This includes: 
 

 Holding the Athena SWAN Bronze Award for gender equality since 2015 and the HR Excellence in 
Research Award since 2011; 

 Committing to the Stonewall Global Diversity Champions programme; 
 Becoming accredited as a Disability Confident Employer; and 
 Signing up to the Race Equality Charter 

 
The University supports staff and students through the provision of EDI networks and support from external 
organisations and charters to build and maintain an inclusive community.  The University has a number of 
staff networks which include the following: 
 

 LGBTQI+ Staff Network 

 BAME Staff Network 

 Staff Disability Network  

 Women’s Staff Network 
 
Our staff networks provide an opportunity for staff who share a protected characteristic to network, obtain 
peer support and share information. Further information on the staff networks detailed above can be found 
on our Equality, Diversity and Inclusion web pages. 
 
Professional Development 
 
The University offers significant opportunities for development to support you in achieving the University's 
goals and objectives. Training and development opportunities exist in a variety of forms, both formal and 
informal, and further information can be found on our People and Organisational Development web page. 
 
Qualifications 
 
In accordance with our pre-employment processes, we are required to verify qualifications for successful 
candidates.  We will need evidence of those essential qualifications listed in the person specification and 
claimed on the application form, by way of original qualification certificates. 
 
Car Parking 
 
A paid parking permit is available to staff via a monthly payroll deduction.  This is operated through a waiting 
list which you will be eligible to join on appointment. 

Right to Work in the UK 
 
As part of the University’s recruitment process, we will check that all prospective employees are eligible to 
work in the UK prior to them commencing employment.  If you are unsure of your right to work you can use 
the Gov.uk visa checking tool to establish your eligibility and options relating to visas.  
 
You can also refer to our Working in the UK guidance for further information.  Please note that all visa routes 
have their own eligibility criteria and not all roles/applicants would be eligible for sponsorship under the 
Skilled Worker visa route.    
 

  
Should you have any queries about working at the University, or any of the terms and conditions 

of employment stated above, please contact HR@hud.ac.uk. 

https://eur02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fhud.ac%2Fdjg&data=04%7C01%7CM.Lovett%40hud.ac.uk%7Cdfb1800066dc4a4f975f08d8c1fd3122%7Cb52e9fda06914585bdfc5ccae1ce1890%7C0%7C0%7C637472640475241819%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=DSNy1hMmGk9PWX5s8OiHsAxp1uwsmMhuCFHNTgrDNUs%3D&reserved=0
https://staff.hud.ac.uk/equality/inclusive-culture/
https://staff.hud.ac.uk/equality/
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstaff.hud.ac.uk%2Fhr%2Fstaffdevelopment%2F&data=04%7C01%7CM.Lovett%40hud.ac.uk%7Cdfb1800066dc4a4f975f08d8c1fd3122%7Cb52e9fda06914585bdfc5ccae1ce1890%7C0%7C0%7C637472640475251803%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=rFez9iqvALIPhqcqlJJA4OEAARybzYsGiAX87A9eWMY%3D&reserved=0
https://www.gov.uk/check-uk-visa
https://www.hud.ac.uk/hr/jobs/relocation/international/before-arrival/
mailto:HR@hud.ac.uk
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Useful Information 
 
Should you wish to have an informal discussion about this post, please contact Dr Chris Bale; 
e-mail: c.bale@hud.ac.uk 

 
Further information about the University can be found on our website along with information about 
living and working in Huddersfield and relocating to the area.  
 
 
 
 

About Psychology at the University of Huddersfield  

  

At the University of Huddersfield we have a lot to be proud of.  Not only are we climbing the 
education league tables in both the Guardian and the Times, we are also receiving national 
recognition for our work across a number of different areas.  In 2013 we were named Times 
Higher Education University of the Year.  This followed our previous success in 2012 as Times 
Higher Entrepreneurial University of the Year, our Vice Chancellor, Professor Bob Cryan being 
awarded the Guardian’s Inspiring Leader Award and being awarded two Queen’s Awards for 
Enterprise.  
  
This is an exciting time to join the University and School as we implement our ambitious five-
year strategy.  This strategy, as well as continuing to build on our exceptional successes and 
achievements over the past five years, will continue to focus on further enhancing and supporting 
growth in our research activity and continuing to deliver outstanding education and training.  We 
offer a highly supportive and collegial working environment and a generous remuneration and 
benefits package.  
  
The School of Human and Health Sciences is one of seven academic schools within the University 
of Huddersfield. The School has a long tradition of providing high quality education and research.  
The School prides itself on the quality of its teaching, facilities, research and its partnerships with a 
wide range of regional, national and international stakeholders.  We are delighted that such 
excellence has been endorsed by our students, as they rank us very highly in the national student 
surveys.  Our high-quality education has also been confirmed by professional, statutory and 
regulatory bodies.   
  
The School itself has approximately 3200 undergraduate students, 1230 postgraduate taught 
students and over 230 postgraduate research students. There are approximately 190 academic 
and 85 administrative, professional clerical and technical staff.  The School is accommodated 
across 3 locations on the Queensgate Campus in the centre of Huddersfield; Ramsden Building, 
Harold Wilson Building and the Edith Key Building. 
  
The aims of the school are to: 
  

 Deliver inspirational courses that equip students with knowledge and skills for employability 
and life-long learning. 

 Undertake world-leading, multi-disciplinary research which positively contributes to and 
impacts on individuals, communities and society. 

 Provide a stimulating and supportive environment in which to learn and work. 
  
These aims are achieved through outstanding student-centred learning and teaching, excellent 
academic and support staff, state-of-the-art facilities, and strong external partnerships and 
collaborations.  
 

  

http://www.hud.ac.uk/about/
http://www.hud.ac.uk/hr/jobs/livingandworkinginhuddersfield/
http://www.hud.ac.uk/hr/jobs/relocation/
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This post provides an excellent opportunity to work within a University and School with a well-
established reputation for excellence in teaching and research and for the appointee to make a 
significant contribution to further enhancing our teaching and research in the area of psychology. 
Your role will be primarily focussed on contributing to the accredited programmes in psychology 
which support the training and education of future graduates. This will be balanced with the 
opportunity to also contribute to postgraduate and undergraduate teaching in broader areas, as 
well as postgraduate research supervision. This will be alongside the expectation that you will 
actively develop your research profile within the context of the University research strategy.  
  
I hope the information in this booklet provides useful information and gives you sufficient 
guidance to pursue your application.  If you would like to have an informal discussion about 
the post please do not hesitate to contact Chris Bale by email – c.bale@hud.ac.uk  
  
Further information about the University is available on our website www.hud.ac.uk.    
More details about the School may be found at www.hud.ac.uk/hhs/ and our Research at 
www.hud.ac.uk/research/researchcentres/.  
  
If you are looking for a challenging and stimulating role in an enthusiastic and energetic 
environment then this could well be the one for you.    
  
I look forward to receiving your application.  
  
Yours sincerely  
  
Professor Paul Bissell  
Dean – School of Human and Health Sciences  
  
 
 
 

http://www.hud.ac.uk/
http://www.hud.ac.uk/hhs/
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The Role – Lecturer 
 
The post of Lecturer reports to the Head of Department/Subject Leader and its main objectives 
are: 
 

a) To plan, design and deliver educational programmes. 
 

b) To actively engage in subject, professional and/or pedagogy research and scholarship. 
 
 
Main Duties and Responsibilities of the post are as follows: 
 
1. Design teaching material and deliver across a range of modules or within a subject area, 

using appropriate teaching, learning support and assessment methods. 
 

2. Design, mark and give feed-back on appropriate assessments. 
 

3. Within the subject team plan, design and develop learning outcomes and materials. 
 

4. Contribute to the revision and improvements in the curriculum content and delivery. 
 

5. Supervise student projects, field trips and placements. 
 

6. Act as a personal tutor. 
 

7. Develop an active research record securing appropriate publications or other recognised 
forms of output. 
 

8. With support co-ordinate and lead small modules, in own subject area. 
 

9. As module leader or tutor, co-ordinate with others (including support staff and academic 
colleagues) to ensure student expectations are met. 
 

10. Engage in subject, professional and/or pedagogy research and scholarship.  
 

11. Contribute to recruitment activities e.g. attendance at open days and conducting visits. 
 

12. Participate in and develop external networks. 
 

13. Contribute to internal and external quality assurance processes. 
 

14. Participate in team meetings, departmental and School meetings and committees. 
 

15. Ensure the implementation of the University’s policies and regulations within the remit of the 
postholder’s duties. 
 

16. Undertake other duties directed by or in agreement with the Head of Department or Subject 
Leader. 
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The Role – Senior Lecturer 
 
 
The post of Senior Lecturer reports to the Head of Department/Subject Leader and its main 
objectives are: 
 

a) To plan, design and deliver educational programmes. 

b) To undertake a range of academic management duties associated with the course, 
assessment and the student experience. 

c) To actively engage in subject, professional and/or pedagogy research and 
scholarship. 

 
 
Main Duties and Responsibilities of the post are as follows: 
 

1. Design teaching material and deliver across a range of modules or within a subject area, 
using appropriate teaching, learning, support and assessment methods. 

 
2. Design, mark and give feed-back on appropriate assessments. 
 
3. Within the subject team plan, design and develop learning outcomes and materials. 
 
4. Contribute to the revision and improvements in the curriculum content and delivery. 
 
5. Supervise student projects, field trips and placements. 
 
6. Act as a personal tutor. 
 
7. Act as a module leader. 
 
8. Engage in subject, professional and pedagogy research and scholarship including reach-

out developing an established record of publication or other recognised forms of output. 
 
9. Provide mentoring support to less experienced colleagues and supervise support staff, 

where relevant. 
 
10. Contribute to recruitment activities e.g. attendance at open days and conducting visits. 
 
11. Participate in and develop external networks.  
 
12. Contribute to internal and external quality assurance processes. 
 
13. Participate in team meetings, departmental and School meetings and committees, 

including Chairing committee as appropriate. 
 
14. Ensure the implementation of the University’s policies and regulations within the remit of 

the postholder’s duties. 
 
15. Undertake other duties directed by or in agreement with the Head of Division/Subject 

Leader, including a range of year tutor, admissions tutor, work experience tutor, 
examinations officer, course leader. 
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The Person 
 
The successful candidate will be able to demonstrate the following attributes: 
 

Attributes Essential Desirable 
Evidenced 

by 

Qualifications/ 
Training 

 Good honours degree in 
psychology (ie. at 2:1 or first 
level) 
 

 PhD in the area of psychology 
 

 Completed, or commitment to 
complete, a relevant teaching 
qualification such as 
Fellowship of the Higher 
Education Academy or 
PGCHE 

 

 Chartered Psychologist status 
or commitment to register 

 

 Application Form 
 
 
 

Application Form 
 

Application Form 
 
 
 
 
 
 

Application Form 

Experience  Publications in peer reviewed 
journals at a 
national/international level 

 

 Knowledge of recent 
developments in psychology 
and their practical application 

 

 Ability to contribute to teaching 
in the area of Biological 
Psychology 

 

 Experience of teaching 
psychology in higher 
education 

 

 Experience of module 
leadership (Desirable for 
Lecturer) 

 

 Experience of curriculum 
development (Desirable for 
Lecturer) 

 

 Experience of supervising 
undergraduate or 
postgraduate research 
projects (Desirable for 
Lecturer) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 Experience of 
income 
generation, eg. 
research funding 
or consultancy 

Application form/  
Interview/  

 
 

Application 
form/Interview 

 
 

Application 
form/Interview 

 
 

Application 
form/Interview 

 
 

Application 
form/Interview 

 
 

Application 
form/Interview 

 
 

Application 
form/Interview 

 
 

 
Application 

form/Interview 
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 Experience of 
teaching at 
postgraduate level 

 
Application 

form/Interview 
 

Knowledge  Developed theoretical and 
conceptual knowledge of a 
substantive area in psychology 
and its application 

 

 Good knowledge of research 
design, quantitative research 
strategies and statistical 
analysis techniques 

 
 

 Application 
form/Interview 

 
 
 

Application 
form/Interview 

Skills & 
Attributes 

 Ability to design motivating and 
engaging learning 

 

 Ability to draw on your own 
research in teaching, where 
appropriate 

 Presentation/Interview 
 
 

Presentation/Interview 
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Terms and Conditions 

 
Hours of Work 

 
This is a full time (1.0 FTE) position 
 

Length of Appointment 

 
Permanent appointment 
 

Starting Salary 

 
The salary for this post is either Grade 7 (£35,127 to £39,512 per annum) or Grade 8 (£40,693 to £51,507 per 
annum).   
 
On appointment staff will be placed on the first point of either Grade 7 or Grade 8 depending on skills and 
experience (determined by the interview panel).  Appointment above this will only be in exceptional 
circumstances.   
 

Closing Date 

 
27th June at midnight.   
 
Applicants are asked to complete the online application.  Attention is drawn to the person requirements listed 
and applicants are asked to provide a supporting statement to evidence their match to the criteria. Please see 
our website for further guidance on making an online application. 
 

 
Interview Date 

 
Interviews for this position are scheduled to take place on 28th July 2021 
  

Annual Leave 

 
Annual leave entitlement is 37 days plus statutory holidays throughout the year. This is pro-rated for part-time 
staff. 
 

Pension 

 
You will be auto-enrolled into the Teachers’ Pension Scheme or Universities Superannuation Scheme for 
existing members (USS is subject to conditions) on appointment. 
 

 

  

https://eur02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.hud.ac.uk%2Fhr%2Fjobs%2Fguidanceonapplying%2F&data=04%7C01%7CM.Lovett%40hud.ac.uk%7Cdfb1800066dc4a4f975f08d8c1fd3122%7Cb52e9fda06914585bdfc5ccae1ce1890%7C0%7C0%7C637472640475231821%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=0LrPC6vuiLT3fbUK1y6zXebw1oxtTXnUgxmuLrDSp8o%3D&reserved=0
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Other Information 
 

Voluntary Benefits 
 
The University offers a range of voluntary benefits. 
 
Equality, Diversity and Inclusion and Staff Networks 
 
The University embraces and celebrates the diversity of our staff, students and applicants and works to 
ensure University policies, practices, procedures and projects are inclusive.  Central to our strategy, is 
inspiring and enabling all our students to succeed and we have committed to eliminating attainment gaps in 
degree outcomes, student continuation and graduate employment outcomes. 
We have already embraced a number of initiatives to further support our Equality, Diversity and Inclusion 
journey. This includes: 
 

 Holding the Athena SWAN Bronze Award for gender equality since 2015 and the HR Excellence in 
Research Award since 2011; 

 Committing to the Stonewall Global Diversity Champions programme; 

 Becoming accredited as a Disability Confident Employer; and 
 Signing up to the Race Equality Charter 

 
The University supports staff and students through the provision of EDI networks and support from external 
organisations and charters to build and maintain an inclusive community.  The University has a number of 
staff networks which include the following: 
 

 LGBTQI+ Staff Network 

 BAME Staff Network 

 Staff Disability Network  

 Women’s Staff Network 
 
Our staff networks provide an opportunity for staff who share a protected characteristic to network, obtain 
peer support and share information. Further information on the staff networks detailed above can be found 
on our Equality, Diversity and Inclusion web pages. 
 
Professional Development 
 
The University offers significant opportunities for development to support you in achieving the University's 
goals and objectives. Training and development opportunities exist in a variety of forms, both formal and 
informal, and further information can be found on our People and Organisational Development web page. 
 
Qualifications 
 
In accordance with our pre-employment processes, we are required to verify qualifications for successful 
candidates.  We will need evidence of those essential qualifications listed in the person specification and 
claimed on the application form, by way of original qualification certificates. 
 
Car Parking 
 
A paid parking permit is available to staff via a monthly payroll deduction.  This is operated through a waiting 
list which you will be eligible to join on appointment. 

Right to Work in the UK 
 
As part of the University’s recruitment process, we will check that all prospective employees are eligible to 
work in the UK prior to them commencing employment.  If you are unsure of your right to work you can use 
the Gov.uk visa checking tool to establish your eligibility and options relating to visas.  
 
You can also refer to our Working in the UK guidance for further information.  Please note that all visa routes 
have their own eligibility criteria and not all roles/applicants would be eligible for sponsorship under the 
Skilled Worker visa route.    
 

  
Should you have any queries about working at the University, or any of the terms and conditions 

of employment stated above, please contact HR@hud.ac.uk. 

https://eur02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fhud.ac%2Fdjg&data=04%7C01%7CM.Lovett%40hud.ac.uk%7Cdfb1800066dc4a4f975f08d8c1fd3122%7Cb52e9fda06914585bdfc5ccae1ce1890%7C0%7C0%7C637472640475241819%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=DSNy1hMmGk9PWX5s8OiHsAxp1uwsmMhuCFHNTgrDNUs%3D&reserved=0
https://staff.hud.ac.uk/equality/inclusive-culture/
https://staff.hud.ac.uk/equality/
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fstaff.hud.ac.uk%2Fhr%2Fstaffdevelopment%2F&data=04%7C01%7CM.Lovett%40hud.ac.uk%7Cdfb1800066dc4a4f975f08d8c1fd3122%7Cb52e9fda06914585bdfc5ccae1ce1890%7C0%7C0%7C637472640475251803%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=rFez9iqvALIPhqcqlJJA4OEAARybzYsGiAX87A9eWMY%3D&reserved=0
https://www.gov.uk/check-uk-visa
https://www.hud.ac.uk/hr/jobs/relocation/international/before-arrival/
mailto:HR@hud.ac.uk
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Useful Information 
 
Should you wish to have an informal discussion about this post, please contact Dr Chris Bale; 
e-mail: c.bale@hud.ac.uk 

 
Further information about the University can be found on our website along with information about 
living and working in Huddersfield and relocating to the area.  
 
 
 
 

About Psychology at the University of Huddersfield  

  

At the University of Huddersfield we have a lot to be proud of.  Not only are we climbing the 
education league tables in both the Guardian and the Times, we are also receiving national 
recognition for our work across a number of different areas.  In 2013 we were named Times 
Higher Education University of the Year.  This followed our previous success in 2012 as Times 
Higher Entrepreneurial University of the Year, our Vice Chancellor, Professor Bob Cryan being 
awarded the Guardian’s Inspiring Leader Award and being awarded two Queen’s Awards for 
Enterprise.  
  
This is an exciting time to join the University and School as we implement our ambitious five-
year strategy.  This strategy, as well as continuing to build on our exceptional successes and 
achievements over the past five years, will continue to focus on further enhancing and supporting 
growth in our research activity and continuing to deliver outstanding education and training.  We 
offer a highly supportive and collegial working environment and a generous remuneration and 
benefits package.  
  
The School of Human and Health Sciences is one of seven academic schools within the University 
of Huddersfield. The School has a long tradition of providing high quality education and research.  
The School prides itself on the quality of its teaching, facilities, research and its partnerships with a 
wide range of regional, national and international stakeholders.  We are delighted that such 
excellence has been endorsed by our students, as they rank us very highly in the national student 
surveys.  Our high-quality education has also been confirmed by professional, statutory and 
regulatory bodies.   
  
The School itself has approximately 3200 undergraduate students, 1230 postgraduate taught 
students and over 230 postgraduate research students. There are approximately 190 academic 
and 85 administrative, professional clerical and technical staff.  The School is accommodated 
across 3 locations on the Queensgate Campus in the centre of Huddersfield; Ramsden Building, 
Harold Wilson Building and the Edith Key Building. 
  
The aims of the school are to: 
  

 Deliver inspirational courses that equip students with knowledge and skills for employability 
and life-long learning. 

 Undertake world-leading, multi-disciplinary research which positively contributes to and 
impacts on individuals, communities and society. 

 Provide a stimulating and supportive environment in which to learn and work. 
  
These aims are achieved through outstanding student-centred learning and teaching, excellent 
academic and support staff, state-of-the-art facilities, and strong external partnerships and 
collaborations.  
 

  

http://www.hud.ac.uk/about/
http://www.hud.ac.uk/hr/jobs/livingandworkinginhuddersfield/
http://www.hud.ac.uk/hr/jobs/relocation/
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This post provides an excellent opportunity to work within a University and School with a well-
established reputation for excellence in teaching and research and for the appointee to make a 
significant contribution to further enhancing our teaching and research in the area of psychology. 
Your role will be primarily focussed on contributing to the accredited programmes in psychology 
which support the training and education of future graduates. This will be balanced with the 
opportunity to also contribute to postgraduate and undergraduate teaching in broader areas, as 
well as postgraduate research supervision. This will be alongside the expectation that you will 
actively develop your research profile within the context of the University research strategy.  
  
I hope the information in this booklet provides useful information and gives you sufficient 
guidance to pursue your application.  If you would like to have an informal discussion about 
the post please do not hesitate to contact Chris Bale by email – c.bale@hud.ac.uk  
  
Further information about the University is available on our website www.hud.ac.uk.    
More details about the School may be found at www.hud.ac.uk/hhs/ and our Research at 
www.hud.ac.uk/research/researchcentres/.  
  
If you are looking for a challenging and stimulating role in an enthusiastic and energetic 
environment then this could well be the one for you.    
  
I look forward to receiving your application.  
  
Yours sincerely  
  
Professor Paul Bissell  
Dean – School of Human and Health Sciences  
  
 
 
 
 

http://www.hud.ac.uk/
http://www.hud.ac.uk/hhs/


 

 

 
Job Profile                   
 
Department:        Institute of Education Health and Social Sciences 
 
Post:                    Senior Lecturer in Clinical Psychology 
                    
Job Number:       0001HWA 
 
Reports to:             Head of Psychology Programmes 
 
Hours:                     Full-time, 1.0fte 
 
Contract Type:       Permanent 
 
Campus base:   Based at Bishop Otter Campus but required to work at any centre where University 
business is conducted that is within reasonable distance of the campus base. 
_________________________________________________________________________________ 
 
Function of the Post: 
  
As a Senior Lecturer in the Psychology team of the Institute of Education, Health and Social Sciences 
your role will be to contribute to the overall functioning of the Institute, including the key activities of 
quality assurance compliance, partnership working, research and income generation. The working year 
will be divided between teaching, teaching-related administration, assessment, research and income 
generation activities in such proportions as may be decided by the Head of Psychology Programmes, 
after appropriate consultation, in accordance with the guidelines in the academic contract. 
 
At Senior Lecturer level the post holder will be expected to engage in the planning, design and 
leadership of teaching and research activity, and to be making wider contributions with partners and 
activity associated with the Institute and the University. We are seeking candidates who have a relevant 
post-graduate qualification in Psychology (e.g. DClinPsy or PhD) and are either already Chartered or 
are eligible for Chartered Psychologist status. 
 
Principal Accountabilities:  
 
As a Senior Lecturer in the Institute of Education, Health and Social Sciences, you will support and 
contribute to teaching at undergraduate and postgraduate level and work flexibly and efficiently in 
discharging allocated responsibilities, in line with the strategic plan for the University. 
 
You will be expected to develop, design and coordinate new undergraduate and post-graduate 
programmes within the Institute, building on the major strengths of the Institute in health and wellbeing. 
 
You will also be expected to be fully and actively involved in the range of activities that ensure quality 
teaching and learning within the modules offered.  
 
As a member of our Institute, you will actively contribute to the Institute’s research profile by developing 
relevant research and income generating activities that complement and enhance existing research 
activities within our Research Centre – POWER. 
 



You will also be expected to undertake administrative activities contributing to the overall efficient 
functioning of the Institute and of the University.  
 
The list of duties in this job profile should not be regarded as exclusive or exhaustive and 
require a flexible approach to work.  Please note that, in consultation with you, the University reserves 
the right to update your job profile to reflect changes in, or to, your post.  
 
You are required to undertake such other duties appropriate to the grade and content of the work as 
may reasonably be required of you including to understand and actively embrace the University’s 
distinctive sensibility, the qualities, values and characteristics expected of everyone working for our 
University. All staff have a role in supporting the University’s People Strategy ‘Working together - 
Supporting each other’. 
 
 
Learning and Teaching 

• Take sole responsibility for the design of teaching material and delivery across a range of 
 modules or within a subject area.  This may be at the level of the programme lead. 

• Contribute to the planning, design and development of objectives and material. 
• Transfer knowledge in the form of practical skills, methods and techniques. 
• Identify learning needs of students and develop appropriate learning outcomes. 
• Use time outside of teaching hours to prepare well-constructed, varied teaching sessions, 

 ensuring that content, methods of delivery and learning materials will meet the defined 
 learning outcomes. 

• Lead on and collaborate with colleagues on the implementation of assessment procedures. 
• Oversee the work of students, provide advice on study skills and help them with learning 

 problems. 
• Undertake the supervision of students’ projects, fieldwork and placements. 
• Provide timely, constructive, formative and comprehensive feedback to students using all 

forms of communication/media. 
• Assess the work and progress of students by reference to established criteria and provide 

 constructive feedback to students. 
• Seek ways of improving performance by reflecting on teaching design and delivery and 

 obtaining and analysing feedback. 
• Tackle issues affecting the quality of delivery, referring more serious matters to senior 

 colleagues, as appropriate. 
• Embrace the importance and value of engaging in the task of education and learning together 

 with students at all academic levels to ensure an outstanding learning experience. 
• Work in partnership with students to enable them to become independent learners and 

 researchers. 
 
Research, scholarly and income generating activities 

• Engage in pedagogic and practitioner research and/or scholarly activities. 
• Conduct individual or collaborative scholarly projects. 
• Extend, transform and apply knowledge acquired from scholarship to teaching and appropriate 

 external activities. 
• Develop and produce learning materials and disseminate the results of scholarly activity. 
• Engage in and develop income generating activity applicable to the context of the department 

and with full discussion with the Head or Director of Institute/Department. 
• Prepare proposals and applications to external bodies, e.g. for funding and accreditation 

 purposes. 
• Strive to achieve national and/or international recognition for these activities. 

 
 



Communication, liaison and networking 
• Communicate complex and conceptual ideas to students and peers, using appropriate media 

 and methods to promote understanding. 
• Communicate material of a specialist or highly technical nature. 
• Liaise with colleagues – academic and professional services – effectively. 
• Participate in and develop internal and external networks (e.g. internal and external 

 committees), for example to contribute to student recruitment, student placements, outreach 
 work, sharing information and ideas and building relationships for future collaboration. 

• Attend open days and assist with other course marketing activities. 
• Focus upon and explore ways to be and think together as educators that are positive and 

 encouraging and empowering. 
 
Teamwork 

• Act as a responsible team member, leading where agreed, and develop productive working 
 relationships with other members of academic and professional services staff. 

• Co-ordinate the work of colleagues to identify and respond to students’ needs. 
• Lead on the accreditation of courses and quality control processes within the department. 
• Contribute to and/or lead on team and departmental meetings and/or committees internally or 

 externally. 
• Contribute to the development of new systems and procedures. 
• Work with colleagues and students to sustain and strengthen an inclusive, supportive, caring 

 and authentic learning community. 
 
Managing people 

• Depending on the area of work, the post holder could be expected to manage, co-ordinate 
 and/or supervise the work of others. 

• Support and mentor colleagues with less experience and advise on their personal 
 development relating to teaching and/or research and/or income generation and taking 
 account of relevant professional frameworks (e.g. UK Professional Standards Framework and 
 the Researcher Development Framework). 

• Co-ordinate the work of others to ensure modules are delivered to the standards required. 
• Act as a mentor for students in capacity of Academic advisor. 

 
Pastoral care 

• Develop and use listening, interpersonal and pastoral care skills to act as first line support to 
 students, referring them as appropriate to internal and external services providing further help 
 and advice. 

• Appreciate the needs of individual students and their circumstances. 
• Support students in developing their resilience to be able to take responsibility and overcome 

 the various challenges they will face including personal, economic, mental, physical etc. 
 
Planning and managing resources 

• As module co-ordinator, liaise with others (such as professional services staff or academic 
 colleagues) to ensure student needs and expectations are met. 

• Manage projects relating to own area of work and/or outside the department. 
• Be responsible for administrative duties in own areas such as admissions, time-tabling, 

 examinations, assessment of progress and student attendance. 
 
Work environment 

• Be aware of the risks in the work environment and their potential impact on areas of their own 
 work and that of others. 



• Depending on the area of work and level of training received, the post holder may be expected 
 to conduct risk assessments and take responsibility for the health and safety of others. 
 
Expertise 

• Possess breadth and depth of specialist knowledge in the discipline to develop the curriculum, 
 establish teaching programmes and the provision of learning support. 

• Use a range of delivery techniques to enthuse and engage students. 
• Balance the pressures of teaching and administrative demands and competing deadlines. 
• Develop innovative and creative approaches when responding to teaching, learning and 

 scholarship challenges. 
 
Other duties: 
 
Inclusivity 
 

• The post holder will take responsibility for upholding and complying with the University’s 
Equality and Diversity policies and for behaving in ways that are consistent with fair and equal 
treatment for all. 

• Take responsibility for own learning and engagement with equality issues and actions and 
 consider the impact of their actions to ensure that they do not have a detrimental effect on 
 achieving equality of opportunity. 

• The University believes that everyone has the right to be treated equally and that the diversity 
of individuals and groups should be embraced, valued, and respected.  The University is 
committed to eliminating any form of discrimination be it direct, indirect, harassment or 
victimisation, and to support this the University has a number of policies that you should 
ensure you are familiar with and compliant to.  All policies are available on the University’s 
Intranet.  Any breaches may lead to termination of employment. 

 
Health and Safety 

• Take responsibility for ensuring that workplace responsibilities within the subject area are 
 carried out with full regard to, and in support of, the University’s Health and Safety policies. 
 This might include acting as Health and Safety Co-ordinator, Fire Warden, Risk Assessor, 
 First Aider or other Health and Safety Representative, as agreed with the Head of 
 Department/Director of Institute. 
 
Data protection 

• The post holder is responsible for ensuring that workplace responsibilities within the subject 
 area are carried out in compliance with the requirements of the Data Protection legislation and 
 the Employment Practices Data Protection Code, especially concerning confidentiality, 
 treatment of personal information and records management. 
 
Personal development 

• Take responsibility for own learning and development in relation to core responsibilities of 
 teaching and learning, research and income generation taking account of relevant professional 
 frameworks (e.g. UK Professional Standards Framework and the Researcher Development 
 Framework). 

• Actively engage in continuous professional development, maintaining and developing 
 knowledge and expertise through membership of appropriate professional bodies (where 
 appropriate), continuous knowledge and skills development. 
 
Sustainability and Environment:  

• The University is fully committed to sustainable development and environmental initiatives.  It 
accepts its environmental responsibilities and recognises the contributions it can make to the 
resolution of global, regional and local environmental issues.   



• The University will continuously seek to improve its environmental performance and will 
comply, as a minimum, with all relevant environmental legislation, regulations and codes of 
practice.  All staff are required to support the aims of the University's Environmental & 
Sustainable Development Strategy.   

 
 
Right to Work: 
The current British and European Law states that the University cannot employ a person who does 
not have permission to live and work in the UK.  Immigration guidance information is available at 
https://www.gov.uk/guidance/new-immigration-system-what-you-need-to-know  

The new Points-Based Immigration System is in force from 1 January 2020 treating EU and non-EU 
citizens equally but Irish citizens will continue to be able to enter and live in the UK as they do now. 

All new employees will need evidence of their right to work including evidence of settled status, pre- 
settled status or a valid visa.  
  
Disclosure Service Certification from the Disclosure and Barring Service:  
University staff may be required to hold Disclosure Service certification from the Disclosure and 
Barring Service (DBS). The University is a registered body with the Disclosure Service, reference 
number 20537300005. Further information about the Disclosure and Barring Service is available from 
the DBS website at https://www.gov.uk/government/organisations/disclosure-and-barring-service.  
 
 
Principal Attributes and Person Specification:   
Essential requirements are those, without which, the candidate would not be able to do the job. It is 
expected that the post holder will have the knowledge and qualifications indicated, or equivalent 
qualifications and experience. Desirable requirements are those which would be useful for the post 
holder to possess and will be considered when more than one applicant meets the essential 
requirements. 
 
 Essential Desirable Evidenced 

through 
Knowledge 
and 
Qualifications  
 
 
 
 

A good relevant undergraduate degree with 
further professional or academic 
qualifications at Doctorate level. 

Demonstrable evidence of delivering high 
quality, effective and imaginative teaching 
in the field of Psychology. 

Knowledge of current initiatives 
underpinning the subject area. 

In-depth understanding of a range of 
quantitative (e.g. ANOVA, Regression) and 
qualitative (e.g. Discourse Analysis, 
Grounded Theory) research methods and 
approaches relevant in the field of 
Psychology. 

Research and scholarly activity profile. 

Member of the 
British 
Psychological 
Society. 

Clinical 
Psychology 
Doctorate and 
HCPC registration 
as a clinical 
psychologist. 

Qualified Teacher 
Status/HE 
teaching 
qualification. 

Fellow of the 
Higher Education 
Academy. 

Application  
Documentary 
Evidence 

https://www.gov.uk/guidance/new-immigration-system-what-you-need-to-know
https://www.gov.uk/government/organisations/disclosure-and-barring-service


Skills 
 
 
 
 
 
 
 
 
 

Demonstrable success in curriculum 
development and implementation of 
programmes as a programme/course 
leader. 
 
Contribute to the development of a culture 
of inclusivity, innovation and enterprise. 
 
Demonstrable current teaching methods 
and presentation skills, supporting blended 
learning for students. 
 
Demonstrable current practice learning 
appreciation to support students learning in 
practice. 
 
Sound administrative, IT, organisational 
and prioritisation skills. 
 
Able to effectively use online VLE such as 
Moodle and use it to support creative and 
informative learning sessions. 
 
Able to deliver high quality, effective and 
interactive teaching and will be willing to 
use a range of methods including face to 
face, blended and remote delivery if 
necessary. 
 
Highly developed academic support and 
guidance skills. 
 
Demonstrable skills in developing areas of 
interest in the subject area. 
 

Research 
experience and 
supervision. 
 
Success of 
income-generating 
activities. 
 
Demonstratable 
depth and breadth 
of understanding 
of Clinical 
Psychology at a 
complex 
conceptual level, 
based on 
substantial 
professional 
experience. 

Application  
Interview/Task 
References 

Experience  
 
 
 
 
 
 
 
 

Demonstrable evidence of 
delivery/involvement in HE projects and 
leading the development of the subject 
area. 
 
Demonstrable evidence of delivering and 
leading on high quality, effective and 
imaginative teaching, supporting blended 
learning. 
 
Strong research or scholarly work profile 
aligned with subject area. 
 

Programme 
Leadership. 
 
Experience of 
research 
supervision, 
including post- 
graduate level. 

Application  
Interview 
References 

Personal 
attributes 
 
 
 
 
 
 

Pro-active and self-motivated, able to show 
initiative as well as work well with others 
effectively.   
 
Able to motivate, enthuse and develop 
students. 
 

 Interview 
Presentation 
References 



 
 

Able to work successfully with a variety of 
different post holders at different levels 
across the University. 
 
Willing to demonstrate commitment and 
support for the University’s People and 
Learning, Teaching and Student 
Experience Strategy. 
 

 
Salary: Academic Grade 12 (SL)                              Date profile is raised:  June 2021 
Skilled Worker Route SOC Code: 2311 
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